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Priority 1 | MI&T Cluster and Advanced Manufacturing

Abstract

Grow our globally competitive Modern Industrial and Technology (MI&T) cluster and enabling Advanced
Manufacturing sector by securing further investment, deepening our innovation expertise, and attracting and
retaining talent.

The Modern Industrial and Technology cluster accounts for 16% of Tees Valley’s total GVA and Advanced Manufacturing accounts for
4%. The MI&T cluster has high productivity with GVA per job almost 50% higher than the national figure.

The MI&T cluster and Advanced Manufacturing sector accounts for 12% of the total Tees Valley business base and 11% of all Tees
Valley employees. Jobs are highly concentrated in these sectors with location quotients at 2.0 for Chemical & Process, 1.4 for Clean
Energy, 1.3 for Advanced Manufacturing and 1.1 for Bio Manufacturing & Life Sciences. There is a projected increase in employment in
Bio Manufacturing & Life Sciences, Clean Energy and Advanced Manufacturing, whilst Chemical & Process jobs are projected to decline.

There is a gender imbalance within the MI&T cluster workforce with males employed in 70.2% of jobs. Within the cluster this rises to
78.1% for Clean Energy jobs, whilst in Advanced Manufacturing the rates are higher with 77.7% of the workforce being male. Those aged
over 55 account for a high percentage of the workforce; for the MI&T cluster it is 19.0% of the workforce, and in Advanced
Manufacturing, 21.4% of the workforce are aged over 55 years old.

Almost three quarters (73%) of jobs in the MI&T cluster require a Level 3 qualification or above, and almost half (46%) require a Level 4
or above. In Advanced Manufacturing, 7 in 10 jobs require a level 3 or above qualification and 35% require a level 4 or above
qualification. Average wages are generally lower than the national average for the cluster but significantly higher in the Chemical &
Process sector.

Around half (49%) of Tees Valley graduates who studied a subject related to the MI&T and Advanced Manufacturing sectors were
employed within the same cluster/sector 15 months after graduating. This was slightly higher for those employed within Tees Valley at
51%.
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Priority 1 | MI&T Cluster and Advanced Manufacturing

Unsolved Challenges Key Opportunities
@ Small share of overall employment @ Training replacement workforce
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Priority 2 | Digital and Creative Industries

Abstract

We will accelerate growth in our already fast-growing digital and creative cluster by securing further
investment, growing our business base and attracting and retaining digital and creative talent.

Whilst the cluster is growing strongly - at a projected rate twice that of the UK - this is from a low-base and the
sector still accounts for a relatively small proportion of total employment compared to many other parts of the
country —around 40% below the national rate.

A key challenge for the area is the attraction and retention of talent with average wages close on £15k below the
national average. Typically, only 30% of Tees Valley digital and creative subject graduates are in employment in the
cluster, falling to 20% for those employed within Tees Valley.

Supporting graduates to start their own digital and creative businesses in Tees Valley will boost the size and
attractiveness of the sector and in addition to creating job opportunities for local creatives will act to attract skilled
workers from other parts of the country. This in turn will help to support productivity and wage increases across the
cluster going forwards.

The sector is already high skill and is projected to require increasing numbers of highly qualified workers. Meeting
this challenge will provide significant opportunities for local people to take up these high skill / high pay roles,
boosting productivity and helping increase employee and self-employment rates across Tees Valley.

Digital and Creative Industries is presently a male dominated cluster with around double the number of men
employed in the sector compared to women. Fostering female participation in the sector will help meet increasing
employment demand and will start to address existing inequalities in digital and creative employment opportunity.
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Priority 2 | Digital and Creative

Unsolved Challenges Key Opportunities
(2) Small share of overall employment (2) Attract/create more businesses
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Priority 3 | Foundational Economy

Abstract

Diversify and drive the growth of our foundational economy by increasing business density and developing the
skills of our people to get more people into work.

Tees Valley’'s Foundational Economy Cluster includes Construction, Health & Social Care, Professional & Business
Services, Other Sectors, Other Private Services and Other Public Services. The cluster accounts for 75% of Tees
Valley’s overall GVA (£9.26bn), 86% of employee jobs and 83% of establishments.

Productivity in Tees Valley’'s Foundational Economy Cluster is lower at £40,339, compared to £48,996 nationally. With
the Foundational Economy cluster accounting for such a large proportion of Tees Valley employment, this has a
significant negative impact on Tees Valley overall productivity.

Jobs in the cluster are projected to grow by 3.7% between 2024 and 2034, compared to a projected 4.0% increase
nationally. Within the cluster, Construction is projected to grow by 18.1%, Health & Social Care by 6.8%, Other Sectors
by 5.9% and Other Public Services by 5.2%, whilst Professional & Business Services are projected to decline by 2.5%
and Other Private Services by 2.1%.

Average wages are significantly lower in all sectors within the cluster when compared to the national average,
particularly in Professional & Business Services and Construction. On average, the Foundational Economy has slightly
more females working in the sector nationally at 52.9%. Within the Health and Social Care sector, this rises to 76.8%
followed by 65.5% in the Other Public Services sector, whilst in the Construction sector, around 8 in 10 employees are
male (80.5%) and 7 in 10 employees in Other Sectors are male (70.7%).

83% of Tees Valley’'s Higher Education graduates were employed within the Foundational Economy cluster 15 months after
graduating in 2021/22, with 31% employed in the Health & Social Care sector, significantly higher than 22% nationally.
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Priority 3 | Foundational Economy

Unsolved Challenges Key Opportunities

Significant projected growth in
Construction
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Priority 4 | Community Regeneration

Abstract

Community regeneration is concerned with the creation of an environment conducive for growth and seeks to
accelerate regeneration of our communities, making Tees Valley an attractive place to live, work and invest. Core
themes are Business (Economic & Business Growth, Productivity & Innovation), Area Profile and Community Safety.

Challenging socio-economic conditions exist widely across Tees Valley with poverty, deprivation, social mobility, crime
and anti-social behaviour all longstanding issues. Around 125,000 or 18.5% of residents live in left-behind wards
compared to just 4.0% nationally.

The working age (16-64) population makes up a smaller percentage of the workforce than nationally. This population is
also expected to grow (up 1,000 p.a.) at only around half the rate of increase in the 65+ population (up 2,000 p.a.) going
forwards. A relatively small workforce is a key constraint on our relative economic growth potential.

Investment into Tees Valley, from other parts of the UK and from abroad, is limited. Low investment rates mean fewer
local job opportunities and lack of productivity growth.

Productivity is the primary driver of economic growth and represents a key opportunity for Tees Valley. Rebalancing our
economy towards high and medium productivity sectors, fostering greater business innovation and helping our
businesses to export will close the productivity gap — presently 15.5% in terms of GVA per hour worked.

Reflecting our small private sector, the Tees Valley business density rate is only 63% of the national rate —a gap of
around 10,000 businesses. Helping our residents set up their own businesses together with attracting businesses from
other parts of the country and beyond will increase job opportunities, boost our economic growth rate and tackle our
entrenched socio-economic challenges.

20.38 million people visited Tees Valley in 2024, with 18.11m day visitors and 2.27m overnight visitors. Figures have
increased since the previous year and compared to 2019.
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Priority 4 | Community Regeneration

Unsolved Challenges Key Opportunities
@ Social mobility Increase the number of businesses
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Priority 5 | Infrastructure and Land

Abstract

Accelerate the development of strategic transport, energy, digital and housing infrastructure.

All Tees Valley residents live within 50 minutes of an employment centre by using public transport or walking and 95.3%
of the working age population are within 1 hour of a Further Education establishment by public transport. 12% of
households in the North East are affected by transport poverty (a combination of accessibility, mobility and affordability),
this is the highest of all regions in Great Britain.

Tees Valley has a higher proportion of the total workforce that work in high emission industries at 22.1% (15.8%
nationally). CO, emissions for the industrial sector in Tees Valley were 2.71 tonnes per capita in 2023, above the national
rate of 0.79. CO, emissions per capita have fallen year on year since 2017.

The Essential Digital Skills Survey reported that fewer people across the North East were able to complete digital tasks.
10.5% of jobs postings in 2024 required some form of digital skill. Tees Valley is above the national average for all speeds
of broadband; however, small pockets of poor broadband provision still exist.

Affordability of median house price to earnings ratio was at 4.8, compared to 8.3 nationally. Tees Valley is one of the
most affordable places to live. Homelessness rates in Tees Valley local authorities range between 1.29 per 1,000
households in R&C to 3.77 in Middlesbrough. 257 households were living in temporary accommodation, and rough
sleeping has significantly increased over the last ten years.

The monetary value of quantifiable benefits from Natural Capital in Tees Valley is in excess of £100 million p.a. with a
capital asset value of £2.8 billion. In per capita terms these values are around one quarter and one sixth of national rates
respectively.
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Priority 5 | Infrastructure and Land

Unsolved Challenges Key Opportunities

High concentration of high emission
industries
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Priority 5 | Workforce

Abstract

Tees Valley has a higher percentage of 16-17 year olds known to be NEET (Not in Education, Employment or Training) at
5.1% compared to 3.4% nationally. Youth unemployment is significantly above the national rate at 5.7% of people aged
16-24, compared to 4.2% nationally. 74% of people aged 19 in 2023/24 were qualified to Level 2 including English and
Maths, compared to 76% nationally. The percentage of 20 to 39-year-olds gaining a university qualification in 2022/23
is lower than the national average at 3.6% compared to 5.5% nationally.

In 2022, 9% of Tees Valley employers reported a Skills Shortage Vacancy (SSV) with SSVs accounting for 27% of all
vacancies and is highest in the Education and Health & Social Care sectors. Around one in seven (14%) Tees Valley
establishments reported skill gaps in the existing workforce (15% nationally), with the Manufacturing sector most likely
to report a skill gap.

There were 302,000 jobs in Tees Valley in 2023 and the job density was lower than nationally at 0.71, compared to
0.86, a gap of 0.15 representing a shortfall of 64,000 jobs. Tees Valley has a higher proportion of ‘green jobs’ at 6.4%
(5.5% nationally). This represents a key opportunity for Tees Valley going forwards with green jobs forecast to grow
strongly across the country.

A lower proportion of the workforce work full-time (75.6% compared to 77.0% nationally). Self-employment is lower for
Tees Valley working age residents at 9.3% (12.4% nationally). These working patterns impact negatively on productivity.

Overall economic inactivity is higher in Tees Valley at 25.7% of the working age population, compared to 21.2%
nationally. The main reason for inactivity is long-term sickness which affects 33.9% of the inactive population,
compared to 27.3% nationally. However, Tees Valley has a higher proportion of residents who want to work with 28.2%
of the economically inactive population (18.5% nationally).

Average healthy life expectancy at birth for Tees Valley residents is 55.4 years for males and 55.9 years for females, a
gap of 6.1 years for males and 6.0 years for females compared to the England rate.
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Priority 5 | Workforce

Unsolved Challenges Key Opportunities

Increase the number of people qualified to
Level 2 including English and Maths
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@ Skills shortages



Investment Development Team Contacts:

Anthony Ruddy, Economic Intelligence Manager
anthony.ruddy@teesvalley-ca.gov.uk

Will Haywood, Economic Intelligence Officer
Natasha Wilson, Economic Intelligence Officer
Nicola Hunter, Economic Intelligence Officer
James Mousley, Economic Intelligence Assistant

Teesside Airport Business Suite
Teesside International Airport
Darlington DL2 1NJ

01325 792 600
www.teesvalley-ca.gov.uk

Follow us @TeesValleyCA

TEES UHLLEY

15


mailto:anthony.ruddy@teesvalley-ca.gov.uk
mailto:anthony.ruddy@teesvalley-ca.gov.uk
mailto:anthony.ruddy@teesvalley-ca.gov.uk

	Slide 1: Tees Valley Local Growth Plan |  Evidence Base 2025
	Slide 2: Local Growth Plan Evidence Base | Contents
	Slide 3: Priority 1 | MI&T Cluster and Advanced Manufacturing 
	Slide 4: Priority 1 | MI&T Cluster and Advanced Manufacturing
	Slide 5: Priority 2 | Digital and Creative Industries
	Slide 6: Priority 2 | Digital and Creative
	Slide 7: Priority 3 | Foundational Economy
	Slide 8: Priority 3 | Foundational Economy
	Slide 9: Priority 4 | Community Regeneration
	Slide 10: Priority 4 | Community Regeneration
	Slide 11: Priority 5 | Infrastructure and Land
	Slide 12: Priority 5 | Infrastructure and Land
	Slide 13: Priority 5 | Workforce
	Slide 14: Priority 5 | Workforce
	Slide 15: Investment Development Team Contacts:  Anthony Ruddy, Economic Intelligence Manager anthony.ruddy@teesvalley-ca.gov.uk   Will Haywood, Economic Intelligence Officer Natasha Wilson, Economic Intelligence Officer Nicola Hunter, Economic Intelligen

