
Careers at the Heart 
of Leadership

Careers should be a whole-
school priority, built into 
vision, planning, and staff 
development, with leaders 
and staff in every subject 

playing an active role.

Meaningful & 
Varied Encounters
“Meaningful” encounters 
now require preparation, 

reflection, active 
participation, and a mix 
of in-person and virtual 
experiences—not just 
passive attendance.

Data-Driven 
Decision Making

Institutions should track 
aspirations, destinations, 
and long-term outcomes, 

using this data to 
personalise support and 

evaluate impact.

Parent and Carer 
Engagement

Parents and carers must 
be actively involved in 

careers education—fully 
informed and supported 
in helping their children 

make informed 
decisions.

Enhanced Inclusion 
& Personalisation

Greater emphasis on 
tailoring careers support 
to each individual pupil, 
especially those who are 

vulnerable, 
disadvantaged, or have 

SEND.
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